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Young Leaders

As At 12 February 2010.
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Beaver Section



	Name
	Current Award
	Module A

Completed
	Modules for this award
	Date started
	Service Period
	Scheduled completion date
	Current Mission

	Paige Softley (F)


	CSDA
	Yes
	To be selected
	
	
	Dec ‘09
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


Date started refers to the date started as a Young Leader in the current level of award.
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Cub Section

	Name
	Current Award
	Module A

Completed
	Modules for this award
	Date started
	Service Period
	Scheduled completion date
	Current Mission

	Danielle Jervis (F)
	CSDA
	Yes
	To be selected
	
	72 Weeks
	
	

	Heather Taylor (F)
	QSA
	Yes
	To be selected
	
	
	
	

	Lucas Delanchy (M)
	QSA
	Yes
	To be selected
	
	
	
	


Date started refers to the date started as a Young Leader in the current level of award.
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Scout Section

	Name (male/female) (age at start)
	Current Award
	Module A

Completed
	Modules for this award
	Date started
	Service Period
	Scheduled completion date
	Current Mission

	Ryan Murphy (M) 
	CSDA
	?
	To be selected
	
	
	Dec ‘09
	Mission 1 completed 16-10-09

	Samuel Delanchy (M)
	(None)
	?
	To be selected
	
	
	Dec ‘09
	Mission 1 completed 16-10-09

	Euan McRobie (M)
	QSA
	Yes
	To be selected
	
	
	July ‘10
	Mission 1 completed 16-10-09

	Sam Horton (M)
	CSDA
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	Henry Hidderley
	(None)
	No
	To be selected
	25-09-09
	
	
	


Date started refers to the date started as a Young Leader in the current level of award.

Young Leader Training Scheme Overview

The Young Leader Scheme consists of two distinct but linked components: training modules and “Missions”.  The missions add to the training by giving the Young Leader a chance to put the training into practice by planning and running activities for the section (or a part of it) they are working with.

There are nine training modules and four missions.  Module A is compulsory for all Young Leaders and must be completed within 12 weeks of starting as a YL.  The other modules can be selected to suit the needs of the YL.

The four missions must be completed in order and not more than one should (normally) be undertaken in one year.  Each mission will take at least three months.
	
	Training Modules
	
	
	Mission

	A
	Introduction; Principles of the Scout Movement

Child protection policy safety
	
	1
	Plan and run three indoor activities

	B
	Leadership styles
	
	2
	Plan and run three outdoor programmes

	C
	Getting people’s attention; Styles of instruction
	
	3
	Run three section forum meetings

	D
	Dealing with bad behaviour
	
	4
	Take responsibility for part of a section

	E
	How to plan, prepare and play games
	
	
	

	F
	Special needs
	
	
	

	G
	The Balance Programme – philosophy, structure and methods
	
	
	

	H
	Programme planning
	
	
	

	I
	Communication skills
	
	
	



Minimum Service Requirements


All young leaders must complete module A within 8 weeks of starting.  Completing module A counts as one of the number of modules required.





For each level of award a Young Leader must complete the following:





Chief Scout’s Platinum Award	13 weeks service to the section + 2 Training modules + Mission Impossible 1


Chief Scout’s Diamond Award	26 weeks service to the section + 4 Training modules + Mission Impossible 2


Queen’s Scout Award		52 weeks service to the section + 8 Training modules + Missions Impossible 3 & 4





The number of training modules is the total number that must have been completed for the relevant award level.  Modules completed for a previous level award count towards the total.
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